
 

Statutory Inspection of Anglican and Methodist Schools (SIAMS) Report 

Vision 

‘Celebrate life in all its fullness. Let’s learn together in God’s love.’ 

At St John’s we inspire our whole school to love learning and work together so everyone can reach their full 

potential. Through shared Christian values we recognise the skills and talents of all, nurture creativity and 

contribute to our community. With engaging lessons, exciting opportunities and challenging experiences we 

deepen knowledge and understanding, have fun and succeed.                                                                                                    

The school’s values are integral to life at St John’s and underpin the ethos and culture of the school community. 

Values are lived out amongst pupils and staff. 

St John’s School is living up to its foundation as a Church school and is enabling pupils and adults to flourish. It has 

the following notable strengths. 

Notable Strengths 

• Leaders use the school’s Christian vision of ‘life in all its fullness’ to guide their decision-making. Adults and 

pupils respond readily to the vision and, consequently, they flourish. 

• The reciprocal partnership with St John’s Church has a notable effect on the life of the school, church and 

the local community. 

• Staff treat pupils as individuals, finding ways for them to thrive. These include dynamic interactions in the 

classroom, identifying barriers to flourishing and encouraging participation in an extensive range of 

enriching activities. 

• Collective worship is a pivotal and cherished part of the school day. The use and application of the Bible is a 

significant feature. 

• The broad, up-to-date religious education (RE) curriculum is planned in detail. There is a good balance 

between developing understanding and prompting reflection on issues of the impact of faith today. 

Development Points  

• Revisit the school values to ensure that pupils have greater understanding of how they inform living out the 

Christian vision. 

• To ensure a good balance between learning more about self, others and the beyond, embed the recent 

developments in the school’s approach to spirituality.  
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Inspection Findings  

Vision and Leadership  
The Christian vision of St John’s School engenders a vibrant and cohesive community. Pupils and adults flourish 
as they learn, enjoy each other’s successes and explore faith together. The ‘fullness of life’ (John 10:10) offered 
by Jesus motivates leaders and offers stability in a busy world. It is also a measure by which they continually 
evaluate their actions. Aiding their mutual development, school and trust share the values of respect, 
opportunity, collaboration and aspiration. These are supplemented by twelve values that provide a motivating 
termly focus for collective worship. Pupils and families are set an enjoyable challenge based on the term’s value. 
This strengthens community identity, based on Christian values. Pupils sometimes confuse values with the 
desired behaviours in the code of conduct. The trust, diocese and Church schools come together in a forum that 
assists the development of the Christian character of the schools. Leaders regard this highly and it also affords 
opportunities to share their own good practice. St John’s contributes much to the development of RE and of 
spirituality across the trust. 
 

Vision and Curriculum  
Leaders articulate with passion how pupils thrive through the vision-inspired curriculum. Pupils are at the centre 
of the learning process. This includes those with additional needs and those who are deemed to be vulnerable 
and/or disadvantaged. To achieve fullness of life, leaders prioritise pupil confidence in speaking in front of 
others. Staff also use effective common language to encourage structure and greater depth in answers. Leaders 
emphasise the role of enriching activities in achieving fullness of life. Pupils respond enthusiastically to 
opportunities in social times, in sport, in music and in drama. The notable range of visits and visitors show how 
learning impacts daily life and inspires learners. Staff and pupils have developed an innovative approach about 
spirituality. One pupil commented that this is when they have ‘questions where the answers are not the same for 
everyone’. They consider that key to spiritual development is the ability to ‘stand in the shoes’ of another. 
Planned spiritual footprint questions enable responses in the curriculum and collective worship. This fittingly 
underlines the school’s focus on the key skill of reflection. The impact is that pupils are more self-aware and 
thoughtful about their interactions with their peers and the environment. They are less confident in articulating 
their thoughts about awe and the possibility of something beyond themselves.  
 

Worship and Spirituality  
The rich variety in collective worship nurtures and inspires the school community. The Bible, familiar phrases 
used at the lighting of candles, prayer and music all give rhythm to the worship and to the school day. Pupils 
learn about the termly value through carefully chosen Bible passages and reflect on putting their learning into 
practice. The opportunity to become ‘spiritual leaders’ is relished by pupils. They help lead worship in school and 
in church and thereby grow in confidence. Their peers appreciate the ways they find to put the values into 
helpful pupil-friendly language through, for example, acrostic poems. An annual ‘patronal festival’ provides 
opportunity to focus on an aspect of St John the Baptist. Spiritual leaders helped to develop a school prayer that 
underlines the values. Pupils and adults recognise how this and lunchtime prayer strengthen community feeling 
and demonstrate the centrality of prayer. The longstanding partnership with the parish church contributes much 
to the spiritual flourishing of pupils and adults. Members of the church lead collective worship weekly and are 
warmly received. Regular services happen at the church which pupils consider to be a calm and heartening 
space. Year 3 and Year 6 pupils receive Bibles in church and talk profoundly about how they value them and use 
them as guidance at school and at home. The church accommodates parents and carers enthusiastically. Many 
love to go to the church and to regular class-led worship. These are examples of the widespread sense of 
community.  
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Vision and School Culture  
The living out of the vision and associated values produces a perceptible sense of calmness, unity and 
interdependence. This includes the pre-school that shares age-appropriately in the vision and values. Leaders 
use an astute personal development programme to promote harmony, wellbeing and responsibility. Meaningful 
rewards include those based on the values and which recognise achievements out of school. This contributes to 
creating a community that is genuinely pleased with others’ successes. On the rare occasions where negative 
sanctions are needed, there is an effective, graduated scheme. Time for reflection is key at every stage and pupils 
understand that ‘repair’ is vital to ensuring better relationships. Repair is the term used in the school for 
restorative justice. Leaders prioritise positive mental health and wellbeing for pupils and adults as this indicates 
to them a flourishing school. Practical help on managing emotions is available in classrooms. A dedicated area 
with skilled staff offers sensitive support for those who need extra assistance. 
 

Vision, Justice and Responsibility  
Kindness and service are hallmarks of St John’s. Leaders champion these through the curriculum, forest school 
activities and collective worship. Pupils are proud to exercise leadership in many ways. Pupil buddies, a 
friendship bench and representing their peers as councillors contribute to positive relationships. Involvement in 
a local care home brings pupil awareness of the needs of a different generation and joy in collaborative activities. 
Pupils display insight about current environmental challenges. Eco councillors are proud to prompt ethical 
actions in school and through the trust-wide climate and nature network. There is a local church partnership 
with a community in Zambia. Owing to this and involvement with a charity focusing on water and sanitation, 
pupils recognise issues affecting many parts of the world. Pupils display empathy and a desire to help practically.  
 

Religious Education  
The high profile of RE at the school contributes greatly to the preparation of pupils to live in modern Britain. 
Leaders have carefully constructed a balanced and well-sequenced RE curriculum. They base this on the local 
syllabus and supplement it with a greater depth of material on Christianity. This is appropriate and effective. Key 
Christian concepts are on display prominently. These, illustrated beautifully and powerfully, help pupils to 
remember vital terms and concepts. The subject lead plays an important role across the trust. This, along with 
the expertise of the diocese, empowers classroom staff to deliver the material confidently and engagingly. RE 
explores a good range of religions and other worldviews. Visits and visitors enrich learning about their local 
observance. Curriculum coverage to supplement this by focusing on diversity in Christian practices across the 
world is underway. RE has a good range of learning activities. It also focuses on the impact of faith by the use of 
deep questions, for instance, ‘does prayer help believers today?’ 
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