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Equality statement and objectives  



1. Aims 
Our school aims to meet its obligations under the Public Sector Equality Duty (PSED) by having due 

regard to the need to: 

• Eliminate discrimination, harassment, victimisation and other conduct that is prohibited by 

the Equality Act 2010 

• Advance equality of opportunity between people who share a protected characteristic and 

people who do not share a relevant protected characteristic  

• Foster good relations across all characteristics – between people who share a protected 

characteristic and people who do not share it. The protected characteristics are:  

o Age 

o Disability 

o Gender reassignment  

o Marriage or civil partnership 

o Pregnancy and maternity 

o Race  

o Religion or belief  

o Sex  

o Sexual orientation  

Our school aims to promote respect for difference and diversity in accordance with our values, 

kindness, respect and aspiration. 

2. Legislation and guidance  
This document meets the requirements under the following legislation:  

• The Equality Act 2010, which introduced the Public Sector Equality Duty and protects people 

from discrimination 

• The Equality Act 2010 (Specific Duties) Regulations 2011, which require schools to publish 

information to demonstrate how they are complying with the Public Sector Equality Duty 

and to publish equality objectives 

• This document is also based on the Department for Education (DfE) advice for schools on the 

Equality Act, the technical guidance for schools from the Equality and Human Rights 

Commission and guidance from the Government Equalities Office on meeting the specific 

duties that support the Public Sector Equality Duty.  

3. Equality Statement 
Our school is committed to equality. Therefore:  

• We make every effort to ensure that everyone is treated fairly and with respect.  

• We make every effort to ensure that our school is a safe, secure and stimulating place for 

everyone. 

• We recognise that people have different needs, and we understand that treating people 

equally does not always involve treating them all exactly the same. 

• We recognise that for some pupils extra support is needed to help them to achieve and be 

successful. 

http://www.legislation.gov.uk/ukpga/2010/15/contents
http://www.legislation.gov.uk/uksi/2011/2260/contents/made
https://www.gov.uk/government/publications/equality-act-2010-advice-for-schools
https://www.gov.uk/government/publications/equality-act-2010-advice-for-schools
https://www.equalityhumanrights.com/equality/equality-act-2010/technical-guidance-schools-england
https://www.equalityhumanrights.com/equality/equality-act-2010/technical-guidance-schools-england
https://www.gov.uk/government/publications/public-sector-quick-start-guide-to-the-specific-duties
https://www.gov.uk/government/publications/public-sector-quick-start-guide-to-the-specific-duties


• We make every effort to ensure that people from different groups are consulted and 

involved in our decisions, for example through talking with pupils and parents/carers.  

• We aim to make sure that no-one experiences less favourable treatment or discrimination 

because of: their age, any disability they may have, their ethnicity, colour or national origin, 

their gender, their gender identity or reassignment, their marital or civil partnership status, 

being pregnant or having recently had a baby, their religion or beliefs, their sexual identity 

and orientation.  

We welcome our duty under the Education and Inspections Act 2006 to promote community 

cohesion. Under the Equality Act 2010 we welcome our general duty to eliminate discrimination, to 

advance equality of opportunity and to foster good relations. We also welcome our specific duties to 

publish information every year about our school population, to explain how we have due regard for 

equality, and to publish equality objectives which show how we plan to tackle particular inequalities 

and reduce or remove them.  

We welcome the emphasis in the Ofsted framework on the importance of narrowing gaps in 

achievement which affect, amongst others:  

• pupils from certain cultural and ethnic backgrounds  

• pupils who belong to low-income households  

• pupils who are disabled  

• pupils who have special educational needs  

• boys in certain subjects, and girls in certain other subjects 

4. Equality objectives 

Objective 1  

To promote cultural development and understanding through a rich range of experience, both in and 

beyond the school.   

Why we have chosen this objective:  

We want all children to grow as respectful, confident and empathetic members of our community. 

By broadening their cultural experiences, we help them appreciate diversity, understand different 

perspectives and develop a strong sense of belonging. This aligns closely with our values of kindness, 

respect and aspiration and supports the wider aim of preparing pupils for life in modern Britain. 

To achieve this objective, we plan to: 

• Build strong partnerships with local organisations, artists, museums and community groups 

to provide hands‑on and immersive experiences. 

• Increase opportunities for educational visits and visitors, ensuring pupils encounter a wide 

range of cultural traditions and viewpoints. 

• Celebrate diversity through whole‑school events, themed weeks, assemblies and pupil‑led 

activities. 

Objective 2  

To ensure that all pupils are given similar opportunities with regards to after-school clubs and 

activities  



Why we have chosen this objective:  

After‑school clubs play a vital role in extending learning, nurturing talents and promoting wellbeing. 

Ensuring fair access reflects our commitment to kindness, respect and aspiration and helps remove 

barriers that may prevent some children from participating. 

To achieve this objective, we plan to: 

• Monitor attendance closely to ensure all groups, including disadvantaged pupils and those 

with SEND, are represented fairly. 

• Increase communication with families about available opportunities, including support for 

those who may find clubs difficult to access. 

• Expand the number and variety of clubs where possible, drawing on staff expertise, 

community partnerships and pupil voice. 

Objective 3 

Actively close gaps in attainment and achievement between pupils and all groups of pupils; 

especially students eligible for free-school meals, students with special educational needs and 

disabilities and looked after children. 

Why we have chosen this objective:  

Every child deserves the opportunity to succeed, regardless of background or need. National and 

local data consistently show that pupils eligible for free school meals, pupils with SEND and 

looked‑after children can face additional barriers that impact progress and attainment. Closing these 

gaps is essential for ensuring fairness, raising aspirations and fulfilling our moral and statutory duty 

to promote equality of opportunity. This objective reflects our commitment to helping all children 

flourish with kindness, respect and aspiration. 

To achieve this objective, we plan to continue to strengthen our work around: 

• Use high‑quality, evidence‑informed teaching strategies across the curriculum to ensure 

learning is accessible and challenging for all. 

• Strengthen early identification of need, ensuring swift and effective interventions for pupils 

requiring additional support. 

• Implement structured, well‑monitored academic interventions for targeted groups, 

delivered by skilled staff. 

• Increase the use of adaptive teaching and personalised support for pupils with SEND, 

ensuring provision matches need. 

• Enhance collaboration with external agencies for looked‑after children and those with 

complex needs. 

• Review and refine the use of Pupil Premium funding to ensure maximum impact on 

outcomes. 

• Strengthen assessment and progress‑tracking systems to allow precise identification of gaps 

and timely action. 

• Engage families through regular communication, workshops and support, recognising the 

vital role of home–school partnership. 

• Ensure high attendance for all pupils through proactive monitoring and targeted support for 

vulnerable groups. 



 

5. Links with other policies 
This document links to the following policies: 

Accessibility plan 

Risk assessment policy 

SEN information report 

SEND policy 


