
 

 
 

YEO MOOR PRIMARY SCHOOL 
EQUALITY AND DIVERSITY POLICY 

RATIONALE 

 
The policy statement applies to all children and adults within the school. It 
covers the 9 Protected Characteristics as set out in the Equality Act 2010 

 

1. Age 
2. Disability 
3. Gender Reassignment 
4. Marriage and Civil Partnership 
5. Pregnancy and Maternity 
6. Race 
7. Religion or Belief 
8. Sex 
9. Sexual Orientation 

 

This policy has been prepared in accordance with the Equality Act 2010. 

 

Discrimination, harassment/bullying of any kind is unacceptable. Offences will be 
logged and reported as required by current legislation. It is important to protect 
individuals from any insulting language or behaviour; any harassment or unjust 

treatment; achieve an ethos of one community at the school; and, value the 
contribution that can be made by all pupils and adults. 

 

 
 Equality Objectives 
 Care about who you are. 

 Engaged in personal development and learning to be fair, honest, and respectful.  Able to     
uphold British values.  

 Cherish who you are with. 
 Committed to championing equal rights and developing greater understanding of protected  
characteristics.  

 Excel at what you do. 
 Achievement for all pupils and a commitment to social justice and all protected   

characteristics. 
 
AIMS 

To ensure that: 

 

1. Everybody is treated without prejudice. 

 
2. All children participate in broad and balanced educational experiences, 

unhampered by any form of stereotyping. 
 

3. Relevant professional development opportunities are made equally available 
to all members of staff. 

 

4. All vacancies are advertised openly and any appointments are made on the 

basis of ability, relating to the post in question. 
 

5. The LGC address specific issues that come to light and make recommendations to 

the Senior Leadership Team or Governing Body as appropriate. 
 



 
GUIDELINES 

 

The School will expect pupils, staff and governors to apply the Policy through: 

a. Fostering caring attitudes and respect towards all people. 

 
b. Promoting positive attitudes towards any differences or perceived 

differences, throughout all curriculum areas and school activities. 

 
c. Ensuring the curriculum content reflects and celebrates the diverse cultural 

society in which we live. 
 

d. Fostering in each person a positive self-image and self-respect as well as 
respect for others and open-mindedness towards others. 

 

e. Ensuring that a balance of views is contained in all areas of the curriculum. 
 

f. Ensuring that materials and equipment are chosen carefully so that 
stereotypical images of protected characteristics.  

g. Challenging stereotyping, prejudice and discrimination whenever it occurs 
 

h. Opportunities will be taken throughout the day and in all areas of the 

curriculum for the encouragement of positive attitudes on this subject. 
 

i. A full range of consequences, in line with our Behavior for Learning 

Policy, will be used to deal with incidents of protected characteristics 
discrimination. Parents will be advised and involved. 

 
j. Incidents of discrimination or harassment must be reported to the Head 

Teacher. 
 

k. Assessing the impact of all policies, practices, procedures and activities in 
relation to equality 

 
l. Our school is committed to enhancing the participation of disabled pupils 

in the curriculum by providing tailored support and resources to meet 

their individual needs. We will also ensure that our teaching methods and 
materials are inclusive and accessible to all students, fostering an 

environment where every pupil can thrive. 

 

  

Staff should be aware that any breach of this policy could result in disciplinary 
action. 

This policy is linked with the following polices: SEND, Counter Behavior for 
Learning Policy policies. 
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