
Policy to Counter Bullying at Yeo Moor Primary School 

Mission statement 

We are a school, which is committed to providing a caring, friendly, warm and safe 

environment for all of our pupils in our community so they are able to learn feeling 

safe and secure. 

What is bullying? 

The following are bullying behaviours: 

• Emotional – being unfriendly, excluding, tormenting. For example, hiding books 

or threatening gestures. 

• Physical – pushing, kicking, hitting, punching or any use of violence. 

• Verbal – name-calling, sarcasm, starting rumours or spreading rumours or 

sustained teasing. The following are bullying contexts: 

• Racist – racial taunts, graffiti or gestures. 

• Sexual – unwanted physical contact or sexually abusive comments.  This also includes up 

skirting (see Keeping Children Safe in Education September 2022) 

• Homophobic – because of or focusing on the issue of sexuality. 

• Biphobia- because of a dislike or prejudice against bisexual people  

• Cyber – all areas of the Internet, such as email and internet chat rooms misuse. 

Mobile threats by text messaging and calls. Misuse of associated technology for 

example, camera, social Internet media and the use of mobile phones. 

• Prejudice-based/discriminatory - when bullying behaviour is motivated by prejudice 

based on an individual’s actual or perceived identity; it can be based on 

characteristics unique to a child or young person’s identity or circumstance. 

• Misogyny-dislike of, contempt for, or ingrained prejudice against women 

• Misandry-dislike of, contempt for, or ingrained prejudice against men 

• Sexual Harassment -behaviour characterized by the making of unwelcome and 

inappropriate sexual remarks or physical advances in a workplace or any other 

setting. 

• Sexual violence- is any sexual activity or act that happened without consent. 

We have zero tolerance for sexism, misogyny/misandry, biphobia or sexual 

violence/harassment.  

Bullying is repetitive, willful or persistent. It is intentionally harmful and carried out by an 

individual or a group of persons. It can affect a wider social group, such as the class, with 

pupils engaged in different ways (as reinforcers and assistants of bullying behaviours, 

bystanders, or advocates for those who experience bullying). It has an imbalance of power 

leaving the victim feeling defenceless. 

What kind of behaviour is not bullying? 

The behaviours listed below are examples of inconsiderate or mean behaviour, which are 

not regarded as bullying if they happen only once. Often inconsiderate behaviour is 

unintentional, whereas mean behaviour is intentional. When these occur, the incidents 

will usually be addressed through restorative approaches. 

 

 



• Loss of temper 

• Hurting by accident 

• Teasing / sharing a joke without intent to hurt feelings 

• Falling out with friends or developing a new friendship group 

• Not inviting someone to a party 

• A disagreement between two people of equal strength, status and qualities 

• Playing games that not everyone wants to play and not listening to what 

everyone would like to do 

 

Yeo Moor’s definition of bullying: 
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Aims and Objectives 

• To reduce the number of bullying incidents. 

• To have a safe and secure environment where all children can learn. 

• To have a consistent school approach to any bullying incidents that may occur. 

• To have Kindness Ambassadors (pupils) in our school and in every class. 

• To involve our parents through good communication  

• To intervene empathically and effectively when an incident occurs. 

• To promote a positive atmosphere where pupils are able to disclose their 

worries to responsible adults. 

• To promote our ethos of positive social behaviours and attitudes. 

• To improve attendance and punctuality. 

 

Roles and Responsibilities 

The role of the governors and Futura : 

• Supports the head teacher in reducing the number of bullying incidents in the school. 

• Ensure that all incidents of bullying that do occur are taken very seriously and are 

dealt with appropriately. 

• Monitors the incidents of bullying. 

• Reviews the effectiveness of the counter bullying policy. 

• There will be a named governor who will support the school in implementing the 

counter bullying policy through the action plan. 

• Review the counter bullying policy annually. 

 

 



The role of the head teacher the senior leadership team: 

• Oversee and implement the counter bullying policy. 

• Ensure that all staff are aware of the school policy and know how to deal with and 

identify incidents of bullying. 

• Report on any bullying incidents and the effectiveness of the school counter 

bullying strategies to the governors. 

• Keep accurate records of all incidents of bullying. 

• Ensure that all the children know that bullying is wrong and it is unacceptable 

behaviour. 

• Ensure that all staff receive appropriate and relevant training to be quipped to 

identify and deal with incidents of bullying. 

• Reporting of incidents of bullying should form part of the heads report to the LGC as 

a matter of routine. 

 

The role of the class teacher and support staff: 

• Take all forms of bullying seriously and act appropriately following our school policy. 

• Receive training in the implementation of the counter bullying policy annually. 

• Respond to any acts of bullying. 

• Be aware of and follow the policy and action plan. 

• Model positive behaviour and relationships and encourage children to have 

respect for each other. 

• Record incidents of bullying using CPOMS. This will record what has happened, who is 

involved and when. Senior members of staff are automatically alerted to these 

incidents through CPOMS as configured alerts. 

 

The role of the parents/carers: 

• Contact the school if they have concerns about their child being bullied or 

suspect that their child has been involved in bullying behaviour. 

• Support the school’s counter bullying policy and professional practice as it 

responds to incidents. 

• Actively encourage their child to be a positive member of the school. 

• Attend any meetings held in school and support the strategies put in place. 

• Maintain online safety at home through managing Internet settings and 

monitoring children’s online activity. 

The role of the children: 

• Report any acts of bullying of themselves or others; this can be done either 

verbally or by writing a note -  

• Keep letting people know if the bullying behaviour continues. 

 

 



• Kindness ambassadors are responsible for reviewing the procedures in place and 

informing adults of any incidents of bullying that they are made aware of through 

their class mates/peers. 

 

Vulnerable groups 

Pupils who are vulnerable to experiencing bullying behaviour and to demonstrating bullying 

behaviours include those experiencing: 

• Personal insecurity or worries (they may be concerned about others judging them, 

picking on them or pointing out failures). 

• Loss of power or status (they could experience bullying themselves). 

• Challenging personal circumstances (for example, trauma, family 

relationships). 

• Lack of knowledge or understanding of others (such as, not knowing that some 

jokes or comments may hurt some people and not others). 

• Difficulties with accepting unique qualities in others (such as, physical, culture, 

social, financial, learning, developmental or sexual differences). 

They may have these unique qualities and need the support of others to feel 

accepted and included. 

 

Preventative interventions 

• Planned initiatives throughout school to promote the social and emotional 

wellbeing of our pupils. This is underpinned throughout our school by our 

commitment to the integration of Jigsaw (a PSHE resource) and our school 

values. 

• Safety workshops and specific interventions from the PCSO. 

• Lessons provided by Cyber Protect Officers from the Police 

• Lessons and workshops delivered by SARI professionals– Stand Against Racist Incidents  

• Lessons and workshops delivered by NSPCC colleagues and follow up sessions in classes 

• Promote positive relationships in the school community (through Jigsaw, 

assemblies, community building days and circle times). 

• Our three school rules, Be Safe, Be Respectful, Be Ready are displayed in each 

classroom. The rules are explained and referred to often ensuring each pupil and 

adult are aware of our expectations to give and receive respect. 

• Opportunities for pupils and families to learn about online safety. 

• A learning mentor in place and available to all of our pupils. 

• Celebrate and recognise the achievements of pupils by using display boards, phone 

calls home and Moor Learning Power certificates. 

• Ensure our outdoor environments and unstructured times are supervised by a well-

developed team of staff. 

• Clear and safe ways for pupils to report any concerns. 

 

 



How we will respond to any incidents 

• The class teacher or any member of the support staff will respond immediately to an 

incident witnessed by an adult or child. 

• We will follow our flow chart for counter bullying procedures (see attached). 

• We will gather as much information as possible from the children involved. This will 

be recorded and passed on to the learning mentor, class teacher and senior 

members of staff. 

• Ensure that an investigation begins on the day of the reporting of the incident whenever 

possible. 

• Record exactly what has happened and make careful notes on each stage of the 

investigation. This will be recorded on CPOMS. 

• We will follow an escalation process as follows, with the aim of ensuring those 

involved learn to change their understanding of and behaviour towards others; first 

instance the alleged pupil involved discusses with the Learning Mentor, second 

instance the alleged pupil involved discusses with one of the Assistant Head teachers, 

third instance the alleged instance the alleged pupil involved discusses with the Head 

teacher. Serious instances may be jumped up the levels of escalation. 

• Where necessary consequences will be used in line with our behaviour policy. These 

will include time out strategies for low level unkindness and extend to removal from 

normal lunchtimes through to temporary and even permanent exclusion. 

• All matters of a serious nature will be discussed with the parents/carers of both 

the victim and alleged pupil involved.  A strategy for ongoing review for parents / 

carers will be agreed with parents / carers. 

 

Methods and strategies used to support pupils who experience bullying, either 

directly or through witnessing it 

• Mediation for pupils involved. 

• Solution focused approach (what can we do to change this) 

• Peer support for pupils. 

• Pastoral support given by the learning mentor, class teachers, SENDCo and head. 

• (a collaborative team around the child approach). 

• Support through our Jigsaw programme. 

• Solution focused approach (what can we do to change this... the use of the 

miracle question). 

• Awareness of feelings (understanding how we may feel. Why do we feel this way)? 

• Building of self-esteem through class interventions or short-term sessions of work. 

• Daily check-ins with the pupils concerned. 

• Communication with our parents though supportive meetings and phone calls. 

• Advice and support for families regarding online safety at home. 

• A positive relationship with our PCSO, who provides educational support 

especially with a focus on cyber bullying. 

 



Methods of recording 

We record and monitor incidents via CPOMS so that the appropriate staff are kept 

informed. The Learning Mentor sees all incidents. 

The aim will be to contact parents, when appropriate, before the school day ends or at the 

end of the school day. 

Staff will be trained in using CPOMS to record incidents centrally. 

Links to other policies 

This policy sits alongside our Safeguarding, Equalities and Diversity, E-safety and Self-

regulation and Emotional Wellbeing policies. 

Monitoring and Evaluation 

This policy will be reviewed annually with the involvement from the pupils and 

parents/carers. 

 

Date approved by governing body:  
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Review Date: May 2026 


