YEO MOOR PRIMARY SCHOOL -

BEHAVIOUR SUPPORT POLICY /
=
Care about who we are; Cherish who we are with; Excel at what we do. \
As pupils; as adults; as a school. ( )

AIMS
At Yeo Moor Primary, we strive to create:
e A safe place for pupils to learn
e Conditions where children feel confident and cherished
e Clear boundaries so that children understand what is and isn’t acceptable
o A safe and supportive working environment for staff

GUIDELINES
We understand that:
e Unconditional positive regard is a cornerstone of our approach to working with pupils.
o We separate the behaviour from the child: we may condemn the behaviour, but we never condemn
the person.
o Effective parents/carers and good schools provide children with both love and boundaries. Both must
be strong. Both are necessary.

OUR SCHOOL RULES

We follow three simple rules as a school:
o Be safe
o Be respectful
e Beready

We manage behaviour through positive reinforcement and assertive rules (see appendix 2)

Positive Reinforcement
We promote positive behaviour through:
e Greeting children (warm welcomes)
Quality relationships, thoughtful interactions, genuine interest, recognition and attention
The Recognition Board
Moor Learning Powers certificates
Moor Learning Powers stickers
Headteacher’s Awards

We uphold boundaries and expectations through:
e The Four Steps
e Internal seclusion
o Fixed term suspension
e Permanent exclusion

Signed: Kirsty Jones

Review Date: October 2026

Legislation and statutory requirements
This policy is based on advice from the Department for Education (DfE) on:

» Behaviour and discipline in schools

> Searching, screening and confiscation at school
> The Equality Act 2010



https://www.gov.uk/government/publications/behaviour-and-discipline-in-schools
https://www.gov.uk/government/publications/behaviour-and-discipline-in-schools
https://www.gov.uk/government/publications/searching-screening-and-confiscation
https://www.gov.uk/government/publications/searching-screening-and-confiscation
https://www.gov.uk/government/publications/equality-act-2010-advice-for-schools

> Keeping Children Safe in Education

? Use of reasonable force in schools

> Supporting pupils with medical conditions at school

It is also based on the special educational needs and disability (SEND) code of practice.

In addition, this policy is based on:

> Section 175 of the Education Act 2002, which outlines a school’s duty to safeguard and promote the
welfare of its pupils.

> Sections 88-94 of the Education and Inspections Act 2006, which requires schools to regulate pupils’
behaviour and publish a behaviour policy and written statement of behaviour principles, and gives
schools the authority to confiscate pupils’ property.

> Schedule 1 of the Education (Independent School Standards) Regulations 2014; paragraph 7 outlines a
school’s duty to safeguard and promote the welfare of children, paragraph 9 requires the school to have
a written behaviour policy and paragraph 10 requires the school to have an anti-bullying strategy.

> DfE guidance explaining that academies should publish their behaviour policy and anti-bullying strategy
online.

Definitions
Misbehaviour is defined as:
> Disruption in lessons, in corridors between lessons, and at break and lunchtimes
2 Non-completion of classwork or homework
> Poor attitude
> Incorrect uniform
Serious misbehaviour is defined as:
> Repeated breaches of the school rules.
> Any form of bullying.

? Sexual violence, such as rape, assault by penetration, or sexual assault (intentional sexual touching
without consent).

? Sexual harassment, meaning unwanted conduct of a sexual nature, such as:
e Sexual comments
e Sexual jokes or taunting
¢ Physical behaviour like interfering with clothes

¢ Online sexual harassment such as unwanted sexual comments and messages (including on social
media), sharing of nude or semi-nude images and/or videos, or sharing of unwanted explicit
content

> Vandalism
> Theft
> Fighting
? Smoking
> Racist, sexist, homophobic or discriminatory behaviour
> Possession of any prohibited items. These are:
¢ Knives or weapons
¢ Alcohol
e lllegal drugs
e Stolen items

e Tobacco and cigarette papers



https://www.gov.uk/government/publications/keeping-children-safe-in-education--2
https://www.gov.uk/government/publications/use-of-reasonable-force-in-schools
https://www.gov.uk/government/publications/use-of-reasonable-force-in-schools
https://www.gov.uk/government/publications/supporting-pupils-at-school-with-medical-conditions--3
https://www.gov.uk/government/publications/send-code-of-practice-0-to-25
http://www.legislation.gov.uk/ukpga/2002/32/section/175
http://www.legislation.gov.uk/ukpga/2006/40/section/88
http://www.legislation.gov.uk/uksi/2014/3283/schedule/made
https://www.gov.uk/guidance/what-academies-free-schools-and-colleges-should-publish-online#behaviour-policy

e Vapes
e Fireworks
¢ Pornographic images

¢ Any article a staff member reasonably suspects has been, or is likely to be, used to commit an
offence, or to cause personal injury to, or damage to the property of any person (including the

pupil)
Bullying

Bullying is defined as the repetitive, intentional harming of one person or group by another person or group,
where the relationship involves an imbalance of power.

Bullying is, therefore:
> Deliberately hurtful
> Repeated, often over a period of time
2 Difficult to defend against
Please refer to Policy to Counter Bullying at Yeo Moor Primary School
Roles and responsibilities
The Local Governance Committee

The local governance committee is responsible for reviewing and approving the written statement of
behaviour principles (appendix 1).

The local governance committee will also review this behaviour policy in conjunction with the headteacher
and monitor the policy’s effectiveness, holding the headteacher to account for its implementation.

The governance committee is responsible for monitoring this behaviour policy’s effectiveness and holding the
headteacher to account for its implementation.

The headteacher

The headteacher is responsible for reviewing this behaviour policy, giving due consideration to the school’s
statement of behaviour principles (appendix 1). The headteacher will also approve this policy.

The headteacher will ensure that the school environment encourages positive behaviour and that staff deal
effectively with poor behaviour and will monitor how staff implement this policy to ensure rewards and
sanctions are applied consistently.
Staff
Staff are responsible for:

> Implementing the behaviour policy consistently

> Modelling positive behaviour

> Providing a personalised approach to the specific behavioural needs of particular pupils

> Recording behaviour incidents

The senior leadership team will support staff in responding to behaviour incidents.

Parents
Parents are expected to:
> Inform the school of any changes in circumstances that may affect their child’s behaviour
> Discuss any behavioural concerns with the class teacher promptly
? Read the home school agreement and discuss this with their child and sign using the My Child At School
(MCAS) app to indicate that they agree what is detailed in that document
Zero-tolerance approach to sexual harassment and sexual violence

The school will ensure that all incidents of sexual harassment and/or violence are met with a suitable
response and never ignored.




Pupils are encouraged to report anything that makes them uncomfortable, no matter how ‘small’ they feel it
might be.

The school’s response will be:
> Proportionate
> Considered
> Supportive
> Decided on a case-by-case basis
Please refer to our child protection and safeguarding policy for more information

Futura Child Protection and Safeguarding Policy - September 2024.pdf (yeomoorprimaryschool.org.uk)

Off-site behaviour

Sanctions may be applied where a pupil has misbehaved off-site when representing the school. This means
misbehaviour when the pupil is:

? Taking part in any school-organised or school-related activity (e.g. school trips)
> Travelling to or from school

? Wearing school uniform

> In any other way identifiable as a pupil of our school

Sanctions may also be applied where a pupil has misbehaved off-site at any time, whether or not the
conditions above apply, if the misbehaviour:

> Could have repercussions for the orderly running of the school
> Poses a threat to another pupil or member of the public

> Could adversely affect the reputation of the school

Malicious allegations

Where a pupil makes an allegation against a member of staff and that allegation is shown to have been
deliberately invented or malicious, the school will discipline the pupil in accordance with this policy.

Where a pupil makes an allegation of sexual violence or sexual harassment against another pupil and that
allegation is shown to have been deliberately invented or malicious, the school will discipline the pupil in
accordance with this policy.

In all cases where an allegation is determined to be unsubstantiated, unfounded, false or malicious, the
school (in collaboration with the local authority designated officer, where relevant) will consider whether the
pupil who made the allegation is in need of help, or the allegation may have been a cry for help. If so, a
referral to children’s social care may be appropriate.

The school will also consider the pastoral needs of staff and pupils accused of misconduct.

Please refer to our child protection and safeguarding policy for more information on responding to allegations
of abuse against staff or other pupils.

Monitoring arrangements

This behaviour policy will be reviewed by the headteacher and local governance committee annually. At each
review, the policy will be approved by the headteacher.

The written statement of behaviour principles (appendix 1) will be reviewed and approved by the local
governance committee annually.

Links with other policies
This behaviour policy is linked to the following policies:
> Exclusions policy
2 Child protection and safeguarding policy
2 Policy to Counter Bullying at Yeo Moor Primary School



https://www.yeomoorprimaryschool.org.uk/docs/Policies/Futura_Child_Protection_and_Safeguarding_Policy_-_September_2024.pdf

Appendix 1: Written Statement of Behaviour Principles

» Every pupil and staff member understands they have the right to feel safe, valued and respected, and
learn free from the disruption of others.

> All pupils, staff and visitors are free from any form of discrimination.
> Staff and volunteers set an excellent example to pupils at all times.

> Positive reinforcement, sanctions and reasonable force are used consistently by staff, in line with the
behaviour policy.

2 The behaviour policy is understood by pupils and staff.
> Pupils are helped to take responsibility for their actions.

> Families are involved in behaviour incidents to foster good relationships between the school and pupils’
home life.

The local governance committee also emphasises that violence or threatening behaviour will not be tolerated
in any circumstances.

Appendix 2: Positive Reinforcement and Asserting Rules

Pupils are shown high regard and given very firm and clearly expressed boundaries. Children feel safe and
cherished. Good behaviour is the norm and poor choices are dealt with quickly and effectively.

Positive Reinforcement
Quality relationships, thoughtful interactions, interest, recognition and attention

All children are considered worthy of respect and love (see unconditional positive regard in the behaviour
policy). All staff will conduct themselves in such a way as to show children they are well regarded and liked.
This will be done in a myriad of small ways too numerous to record here. The core of this work will be
positive and caring relationships with children.

The Recognition Board

Staff have a good deal of discretion as to how to use this and the following guidance should be followed. The
issue that is being focussed on should be shared with the class; for example, be ready. Every time a child
exhibits the desired behaviour they can be recognised for this through use of the recognition board. The aim
is to get everyone’s name on the recognition board. When everyone’s name is on the recognition board, then
there is a small moment of celebration.

Moor Learning Powers Certificates

Staff have a good deal of discretion as to how to use this and the following guidance should be followed. MLP
certificates are to recognise and celebrate success and effort in learning. They can be used quite liberally.
Each week one child is selected for special commendation and they have a Moor Learning Power certificate
presented by their teacher in the celebration assembly.

Headteacher’s Awards

Headteacher’s Awards are given to celebrate children who show exceptional learning behaviours such as
effort, kindness, creativity, resilience, teamwork and a positive attitude. These awards recognise not just the
end result but the whole learning journey - highlighting progress, character and the many ways children
contribute to our school community.

Greeting children
All children are greeted at the classroom door at the start of each lesson. This ensures a positive and calm
start to the session and offers adults an opportunity to share small and brief moments of connection with
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each child.

Asserting Rules

Be safe, Be respectful, Be ready,

The school rules must be upheld consistently and with commitment by all staff.
The Four Steps

Step 1 Reminder (verbal warning — pupil acknowledges and gets back on track)
Step 2 Warning (second reminder to make correct choice of behaviour)

Step 3 Age-appropriate time out in class

Step 4 Age-appropriate time out in another clas

Step 4 (often referred to as stage 4)

The child is sent with work to another classroom. The child will take plenty of suitable work. Generally, time
out is a matter of teacher discretion and where there is doubt, it is the year group multiplied by 10 minutes.
Hence a Y6 child would get 1 hour of time out and a Y3 child would get 30 minutes. Each classroom will have
a space where a child can be accommodated. The destination class can be chosen from the reverse timetable
(a timetable showing when classes are in their normal classrooms). Teachers might set up pairings to
improve the routine.

If a child does not reach the destination classroom, does not go, or goes elsewhere the teacher will send the
Heron Card to the Office. The Office will involve the senior leadership team.

All Stage 4 incidents are recorded without fail on CPOMs and a Step 4 letter is sent home to parents/carers.

Playtimes
The behaviour policy is applied consistently during all playtimes.

Other measures

Teachers do have discretion within their classrooms. Rewards and individual class reward
incentives are discouraged and staff should use the measures set out above consistently.
Additional schemes should be agreed with the headteacher and must be shaped to fit consistently
with the behaviour policy.




