Puriton Primary School Behaviour Policy

‘Aspire...Believe...Achieve’

Our mission is to provide each child with a creative and engaging
education, which inspires confidence and resilience with a love of
learning. By challenging and encouraging children to thrive and
achieve as individuals, we aim to prepare them to be successful,
compassionate and responsible citizens of the future

Puriton Primary School

Puriton Primary School actively promotes equal opportunities for all learners whatever their age,
gender, ethnicity, disability, attainment and background. We will pay particular attention to the
provision for and achievement of all in our school policies and action plans.

POLICY REVIEW

This policy will be reviewed every year to ensure that it continues to meet the needs of the
school community and statutory requirements.
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At Puriton Primary School, we strive to cultivate a calm and nurturing atmosphere that
promotes positive behaviour and fosters effective communication through behaviour.
Our policy is designed to create an inclusive, safe, and secure environment conducive
to learning, where every child is valued as an individual and encouraged to thrive.

1. Aims and Expectations

Puriton Primary School is committed to:
e Fostering a calm approach to behaviour management.

e Providing a nurturing environment where everyone feels appreciated and can
develop as an individual.

e Promoting respect for others and embracing differences.
e Encouraging tolerance, self-discipline, and awareness of others.
e Valuing all children while promoting their sense of belonging.

e Taking a holistic approach to education, ensuring that every child’s needs are
met.

e Instilling respect for moral and ethical values alongside an understanding of
diverse races, religions, disabilities, and lifestyles.

e Equipping children with social skills necessary for relating to others and the
community.

The aims of this behaviour policy include:
e Encouraging a consistent whole-school approach to behaviour management.
e Establishing clear guidelines for acceptable behaviour.

e Providing guidance on rewards and sanctions used within our school.

Expectations at Puriton Primary School dictate that all members of our community—
children, staff, parents, carers, and visitors—communicate with each other calmly,
sensitively, and respectfully, regardless of the context, whether in the classroom, on the
playground, or beyond.

All adults are expected to model positive behaviours and serve as role models, as how
we interact significantly impacts children's understanding of appropriate
communication. Therefore, sarcasm, embarrassment, and demeanour that may make
anyone feel inferior are unequivocally discouraged.

Children will be guided to respect all members of staff as educators, with an emphasis
on maintaining professional boundaries while fostering positive human connections.



2. Our Approach

Recognising that ‘Every behaviour is a communication,’ it is our responsibility to
understand what our children are expressing through their behaviours. We endeavour
to foster strong relationships between children and adults, facilitating an environment in
which children feel secure and understood.

With a positive and calm approach to behaviour management, we establish trusting
relationships, encouraging staff to engage thoughtfully with children and their families.
Such interactions allow us to recognise the individual needs of each child and discern
the reasons behind their behaviour.

Staff are trained to notice significant changes in a child's behaviour without obvious
cause, which may occasionally indicate underlying concerns that affect a child's well-
being. Our Child Protection Policy guides our responses to these concerns.

3. Golden Rules

At Puriton, we have established three Golden Rules for children to adhere to:
e Ready
e Respectful
o Safe

These rules, developed in collaboration with the school council and pupils’ feedback,
are straightforward and memorable. Throughout school activities and routines, children
are reminded to embody these principles consistently.

4. Roles of Key Adulis

The Role of Staff:

All staff bear the responsibility of embedding the Golden Rules within their classrooms
and throughout the school. High expectations are set for children's behaviours, and
staff must engage proactively to promote a positive school climate, particularly during
less structured times, such as playtime.

In instances of negative behaviour, staff members will take time to address the
behaviour rather than the child, aiding them in developing constructive strategies for
future conduct.

All staff are responsible for communicating and reporting on behaviour. Positive
behaviours will be shared and celebrated through reward points using Class Dojo,
email, giving of certificates and awards and through direct discussion with
parent(s)/carer(s). Negative behaviour incidents will be recorded onto Class Dojo
and CPOMS. The Head will also be alerted and parent(s)/carer(s) will be informed of
the nature of the behaviours and subsequent sanctions and follow-up actions to
prevent repeated incidents. The class teacher is responsible for contacting
parent(s)/carer(s) if there are any concerns about the behaviour or welfare of a



child. If parent(s)/carer(s) report behaviour concerns at home, staff will endeavour to
provide/seek strategies for support. This may include the involvement of PFSA support
or behaviour support plans.

The class teacher will liaise with external agencies, as hecessary, to support and guide
the progress of each child. For example, this may include discussing the needs of a
child with an education social worker or LA behaviour support service.

The Role of the Head:

As stipulated in the School Standards and Framework Act 1998, the Headteacher is
responsible for consistently implementing the behaviour policy throughout the school
and reporting on its effectiveness to the governors. They will ensure that the policy
aligns with statutory guidance and is reviewed annually to meet changing needs. The
Headteacher oversees health, safety, and welfare, maintains records of behaviour
incidents, and has authority for issuing fixed-term exclusions for serious behavioural
infractions.

The Role of Parent(s)/Carer(s):

Collaboration with parents and carers is essential to ensure consistent behavioural
expectations between home and school. Our school rules are clearly communicated,
and parental understanding and support are sought. Parents are immediately informed
of any welfare or behaviour concerns, and mutual dialogue is encouraged to discuss
challenges that may impact a child's learning.

The Role of Governors:
The governing body supports the Headteacher in maintaining and implementing this
policy, ensuring it reflects the needs of the school community.

5. Promoting Positive Behaviour

We firmly believe in recognising, celebrating, and promoting positive behaviour, both
within the school and the wider community. Our approach seeks to motivate pupils
intrinsically, reducing the need for sanctions through a positive reinforcement strategy.

Ways in which positive behaviour is rewarded include:

e Verbal Praise: Regular and direct acknowledgment of effort, courtesy, and
kindness, linked to our Golden Rules and Core Values.

e Non-Verbal Praise: Subtle recognition through body language or gestures, such
as a ‘thumbs up’.

e Class Dojo: Children earn points that are communicated with parents, fostering
positive discussions about behaviour.

e House Points: All children (and staff) belong to one of our four houses. All of the
Dojo points that they earn are collated each week to determine how many
House Points have been earned altogether. These are shared in the Friday
Reward Assemblies which take place each week. The totals are accumulated
over the course of each half term and at the end, the children in the winning
house receive a non-uniform day as a reward.



Reward Assemblies: Weekly assemblies recognise individual achievements, with
parents invited to celebrate their children’s successes.

Certificates: Awarded for various accomplishments, including reading and
achieving dojos.

Stickers: Given for positive behaviours throughout the school day, particularly
during lunchtimes.

Visiting the Headteacher/SLT: Exceptional efforts may be acknowledged with a
visit to the Headteacher's office, and may be accompanied by a special sticker.

Reward Time: Class teachers may offer additional playtime as a reward for
collective class effort and adherence to core values.

Displaying Work: Exceptional work is showcased within the school and shared
with the community through various online platforms.

End of Year Awards: Various non-academic awards are presented to
acknowledge positive attitudes and efforts.

The awards include:

Homework Hero (KS2)
Fabulous Phonics Star (Y1)
Outdoor Adventurers
Healthy Heart Award
Creative Arts Award

STEM cup

Effort cup (EYFS - Y§)
Spirit of Puriton (Y4)



Golden Leaf Awards: Three times a year (Autumn, Spring and Summer) one child from
each class is chosen for always following the Golden Rules and demonstrating the
Core Values. The chosen children receive a certificate and a book voucher which is
supplied by FOPPS.

Additional Activities/Strategies

Beyond direct rewards, Puriton Primary School implements several strategies to
encourage positive behaviours and support individual pupil needs, including Forest
School, ELSA sessions, nurture groups, Talkabout sessions, Jigsaw lessons, and
collaborative learning experiences.

6. Sanctions — When Things Go Wrong

When behaviours deviate from our expectations, staff are adeptly positioned to
engage in meaningful conversations to address the issues. Sanctions, when necessary,
should adhere to general guidelines:

e Avoid punishing entire groups for individual behaviours unless absolutely
warranted.

e Ensure that penalties correspond to the nature of the behaviour, taking the age
and needs of the child into consideration.

e Recognise that retaliatory actions do not justify poor behaviour choices, though
each situation will be evaluated individually.

e Clearly communicate to children that it is the behaviour that is unacceptable,
not the child themselves.

e Maintain the dignity of each child by refraining from shaming practices.
e Avoid carrying sanctions across days when possible.

In summary, our behaviour policy at Puriton Primary School will ensure that we promote
a harmonious environment for both learning and growth, reinforcing a culture that
nurtures positive behaviours while upholding clear expectations for all.

Please see Appendix A — A Code of Practice for Adults Working with Children



Sanctions will depend on the age, maturity and SEND needs of the child/children

involved.

The four stages of sanctions are outlined as follows and may include, but is not
exclusively limited to:

Stage Behaviour Observed Sanction/Strategies
1. Minor e Failure to follow instructions Child given a verbal warning.
Language e Lack of respect to adult or peers Use 1:1 behaviour script conversation:
s e Being unkind to friends e lcansee...
used: ‘Think e Failure to look after school ¢ Rememberwhen...
about it’ resources and property e Youneedto...
e Low-level disruption during Walk away and expect it to stop.
lesson (once)
e Dropping litter
2. Moderate e Rough play that could result in Child given a strike with clear reason
Language physical harm explained - logged on Class Dojo

w ¢ Heat of the moment fights ¢ Child misses some of their
used: ‘Make . Repeatedly cqll fincl . . :

) peatedly calling out in class playtime/lunchtime with staff
the right e Inappropriate name-calling member to discuss their
choice’ e Not doing work as asked (after actions

‘think about it’ warning)
e Leavingthe classroom Teacher to inform parent(s)/carer(s)
without permission (one off at the end of the day.
occasion) Some incidents may be logged onto
e Spoiling another child’s work CPOMS at the teacher’s discretion.
e Continued lack of respect to
adults or peers (answering back
or rudeness)
¢ Threatening behaviour
e Not being honest
3. Serious e Threered dojos earned CallHeadteacher/SLT to decide
Language e Escalating low-level disruption to between:
the point of disrupting other ¢ Removal to partner class with
used: . : : ) .
children’s learning work set (time appropriate to
‘Consequenc e Swearing age and offence)
e’ e Stealing e Removal to the Head's office

e Wilfuldamage to school or
another person’s property

e Bifing or spitting

e Deliberate, physical attack on
another pupil (first offence)

e Endangering themselves or others

e Refusal to conform despite
repeated requests (e.g. refusing to
return to the classroom after
lunch/refusing to leave the
classroom)

with work set (time appropriate
to age and offence)

e Loss of play/lunchtime for
an appropriate amount
of days

e Insome cases
parent(s)/carer(s) phoned to
support in school

Serious incidents to be logged onto
CPOMS.

Teacher to inform parent(s)/carer(s)
at the end of the day.




4. Very Serious
Language used:
‘Consequence’

Physical abuse of staff
Cultural/racial abuse or
discrimination of any kind
Endangering themselves e.g.
running out of school, climbing
fences, etc

Repeated physical attacks on other
Pupils Large scale destruction of

Headteacher/SLT

called immediately
Parent(s)/carer(s)

called immediately

Child excluded (internally
or externally — case by
case)

Office complete paperwork

property e LA and CLT nofified
Offensive weapons brought info
school

Incidents which do not fall directly into those listed will be gauged by the
Headteacher or, in her absence, a member of the SLT.

Teachers need to be aware of individual pupil’'s supportive Behaviour Plans and Positive
Handling Plans.

Team Teach trained TAs will be called to de-escalate potentially violent behaviours.
Where possible, intervention will be put in place before escalation occurs. Physical
restraint is always a final resort. Any such incidents will be logged and recorded as

per the school protocol and procedures.

The Headteacher reviews all incidents logged onto CPOMS. Each half term, reports
are explored and analysed to seek any patterns in challenging behaviours. If it is
noted that there are a number of serious incidents or a change resulting in an
increase in negative behaviours, the Headteacher may request a meeting with
parent(s)/carer(s). It may be necessary to create a Behaviour Support Plan to support
the pupil. The plan will be developed in consultation with the parent(s)/carer(s).

7. Playtimes and lunchtimes

Playtimes and lunchtimes are essential components of the school day and all staff are
expected to adhere to the behaviour policy during these periods. Midday Supervisory
Assistants (MDSAs) are encouraged to engage actively with pupils, fostering positive
relationships. Recognising that unstructured times can lead to increased negative
behaviour, the school provides a variety of choices for children during these breaks to
promote a positive atmosphere.

Should a child display inappropriate behaviour during playtime, they may be required
to take a time out with a supervising member of staff.

8. Additional Measures

For certain pupils, additional measures may be necessary to support their individual
needs. Such interventions may include:
Daily reward sheets

Creation of an individual Pastoral Support Plan (PSP) in collaboration with the class
teacher, SENCO, and parent(s)/carer(s)



Immediate consideration of more serious sanctions

Implementation of Risk Assessments to ensure the safety of the affected pupils and
others

Suspension from extra-curricular activities
Adaptations to rewards and sanctions in alignment with the school's inclusivity ethos.

9. Beyond the school gate

While the behaviour policy primarily addresses conduct within school premises, the
school retains the authority to impose disciplinary measures for behaviours occurring
beyond the school gate. This includes any inappropriate conduct during school-
organised events, travel to and from school, or when pupils are easily identifiable as
students of the institution. Should such behaviours pose a threat to others or potentially
harm the school's reputation, the same behavioural expectations apply.

In cases involving criminal behaviour or threats to public safety, the police will be
nofified.

10. Bullying

Bullying is a particularly serious category of misconduct differentiated from other
aggressive behaviours by certain identifiable characteristics. It typically entails the
dominance of one pupil by another or by a group, is premeditated, and often
manifests as a pattern rather than isolated incidents. In line with NSPCC guidance,
children are taught that bullying constitutes ‘Several Times On Purpose’.

Staff at Puriton Primary School are vigilant in recognising signs of bullying and are
committed to responding promptly and proactively upon substantiation of allegations.
The following protocol is upheld:

. An Allegation of Bullying form must be filled out during a meeting between
parent(s)/carer(s) and the Headteacher.

. Aninvestigation follows, with the class teacher, Senior Leadership Team (SLT), or
Headteacher interviewing both the victim and aggressor(s) separately to attentively
gather accounts. This should occur swiftly following the allegation. All conversations are
documented on the Allegation of Bullying form.

. If bullying allegations are validated, appropriate sanctions will be applied to the
aggressor(s) in consultation with their parent(s)/carer(s).

. If allegations cannot be substantiated, both sets of parent(s)/carer(s) will be informed,
and a restorative approach will be employed in the classroom to mend relationships.

. If allegations are not proven or not reported promptly and are, therefore,
uninvestigated, the Headteacher will notify the class teacher, facilitating ongoing
monitoring of the situation for a determined duration.

Failure to address bullying claims can be seen as condoning the behaviour. All forms of
racial or sexual harassment are completely unacceptable at Puriton Primary School
and will be addressed with utmost seriousness, following the same procedures as for
bullying allegations.

Detailed information and copies of the Allegation of Bullying forms are available in the
Puriton Anti-Bullying Policy.



Cyberbullying

Cyberbullying, alongside all other bullying forms, will not be tolerated within the school
community. The school’s Online Safety Policy outlines the approach towards these
incidents, which may lead to a variety of sanctions akin to other bullying offenses,
including:

Removing any inappropriate digital material, supported by external service providers if
necessary

Temporary suspension of internet access within the school

Parental notification regarding the incident

Police involvement if a criminal act is suspected

11. Serious Incidents

The school affirmatively believes that discipline should be a collaborative effort,
especially in cases of persistent behavioural concerns. Parents and carers will be
contacted if there are ongoing behaviour issues. Serious behavioural incidents, such as
physical aggression or abusive language towards others, will result in a pupil being sent
to the Headteacher's office, where they will remain until the end of the day. Following
this, contact will be made with parent(s)/carer(s) regarding the situation and potential
conseqguences.

Threats or incidents of violence towards staff may require immediate parental
involvement for the prompt collection of the pupil. All such occurrences will be
documented meticulously, with records maintained for future reference, which may
involve half-day or full-day exclusions.

If disciplinary measures are ineffective, further actions may include:

Development of specific behaviour plans for individual pupils

Weekly discussions involving parent(s)/carer(s), the child, and the Headteacher to
assess conducted behaviours

Temporary separation within the school, allowing students to complete set work whilst
supervised away from peers

Temporary or fixed-period exclusions

Permanent exclusions

Teachers are authorised to use reasonable force in extreme situations to prevent a pupil
from:

Endangering themselves or others

Committing a criminal act

Causing damage

Engaging in behaviour disruptive to maintaining order

Such actions will follow the Team Teach strategies and are confined to exceptional
instances. Reasonable force may include physically interposing between pupils,
blocking pathways, or guiding pupils to safety. Parents and carers will be promptly
informed of any significant incidents involving their child.



12. Exclusions

Continued instances of unacceptable behaviour may compel the Headteacher to
consider fixed-term or permanent exclusions.

Exclusion is a serious matter and may be deemed necessary when a pupil poses a
potential danger to themselves or others within the school. The authority to authorise
exclusions rests solely with the Headteacher or the most senior feacher subsequently
available. Parents and carers will be immediately notified by telephone in the event of
an exclusion, and a formal letter will be provided outlining the decision.

There are three categories of exclusion:

. Lunch Break Exclusion - Temporary removal from the school premises during lunchtime
for a specified period.

. Fixed Period Exclusion - For a designated number of days, up to 45 days per academic
year, most typically in instances where a pupil endangers themselves or others, utilises
abusive language toward staff, destroys property, or physically assaults pupils.

. Permanent Exclusion - Issued by the Headteacher when it is determined that the pupil
will not return to the school.

In cases where fixed-term or permanent exclusions are necessary, the Headteacher will
report these matters to the Chair of Governors and the governing body at the
subsequent meeting.

Appendix 1 A Code of Practise for Adults Working with Children

DO DON'T
Actively listen to children and as often as | Become exasperated.
possible find time for them.

Value and respect what children say Undermine or disregard opinions and
and do by being fair and open. feelings.
Be friendly and approachable. Be aggressive or bully the child.

Be sympathetic, sensitive and caring to Use sarcasm or ridicule.
make the child feel secure.

Be enthusiastic and give praise Make the child look stupid or put him/her

whenever the opportunity arises. down, particularly in front of peers.

Involve children in decision making or Patronise the children or ignore or dismiss

explain decisions. their ideas.

Put yourself in the child’s place. Be insensitive to the child’s need and
feelings.

Use a quiet, calm voice. Shout, use verbal threats.

Distance the child from the fault. Make the child feel isolated or rejected
because of his/her behaviour.

Be a good role model. Expect more from children than they are

capable of giving.




Appendix 2 The House System
Our school has been divided into four pastoral houses which are named after
the local hills: Quantock, Mendip, Blackdown and Polden.

All of the children and staff members belong to one of the four houses. Each
week the houses meet for a House Assembly. This is a chance to team-build
and celebrate success for the week. House Captains (pupil leaders) support
the lead staff member for each house in delivering these assemblies. All
children are given a badge upon joining the school to represent their house
colour. They are encouraged to wear these each day. During house
assemblies, the badges are counted and conftribute to the overall house
points for the week.

Children compete competitively in their houses across the year through
various competitions including Cross Country, Times Table Rockstars and
Sports Day. Each week the total number of house points are counted and
the winning house is celebrated in the Reward Assembly. At the end of
each half term, the house with the most points earns a non-uniform day
where they wear something in their house colours.

Appendix 3 Class Dojo

As a school, we use Class Dojo as an online platform to celebrate and
record positive behaviour. Children each have an avatar which shows all
of the Dojos they are given (each Dojo is recorded as a house point) and
the reasons why they have been given them. This is shared directly with
parent(s)/carer(s) so that they can keep track of positive celebrations of
behaviour in school.

In addition to being used for behaviour, Class Dojo also has positive
methods of communication where learning and work can be shared with
parent(s)/carer(s). This can be for individual classes and the whole school.



