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1. Introduction and Overview 

Introduction: 

The development of positive social, emotional and learning behaviours is at the heart of Bridge Farm Primary 

School. We recognise the significance of developing these behaviours for children in order for them to be 

successful in their education and in their future as citizens within society.  We believe that behaviour is a 

‘communicator’ and we recognise the significance of supporting children to develop positive behaviours.  

Safeguarding 

The school recognises that changes in behaviour may be an indicator that a pupil is in need of help or 
protection. 

We will consider whether a pupil’s misbehaviour may be linked to them suffering, or being likely to suffer, 
significant harm.  

Where this may be the case, we will follow our child protection and safeguarding policy, and consider whether 
pastoral support, an early help intervention or a referral to children’s social care is appropriate.  

Please refer to our child protection and safeguarding policy for more information. 

Purpose of this policy and procedures: 

• To set out the required expectations of both children and staff who work within the school and to 

provide practical guidance to staff and adults who have a responsibility to model high standards of 

behaviour to the children and each other.  

• To set out how expected behaviours can be rewarded and how unexpected behaviours can be 

addressed using different strategies. Unexpected behaviours are all behaviours that do not adhere 

to our Bridge Farm Promise (see below).   

• Support stakeholders to detect when bullying occurs and deal with it effectively. 

• Provide victims of bullying with the strategies both for seeking help and for dealing with the effects 

of being bullied. 

• To ensure that pupils, staff and parents understand all forms of bullying and how it can be 

combated.  

• To recognise the role that technology has to play in behaviour and bullying, and signpost to 
guidance on cyber-bullying. 

 
 

This policy is based on legislation and advice from the Department for Education (DfE) on: 

• Behaviour in schools: advice for headteachers and school staff 2024 

• Searching, screening and confiscation: advice for schools 2022 

• The Equality Act 2010 

• Keeping Children Safe in Education 

• https://www.gov.uk/government/publications/school-exclusionSuspension and permanent exclusion 
from maintained schools, academies and pupil referral units 

• Use of reasonable force in schools 

• Supporting pupils with medical conditions at school  

• Special Educational Needs and Disability (SEND) Code of Practice 

• Sharing nudes and semi-nudes: advice for education settings working with children and young people 

In addition, this policy is based on: 

https://www.gov.uk/government/publications/behaviour-in-schools--2
https://www.gov.uk/government/publications/searching-screening-and-confiscation
https://www.gov.uk/government/publications/equality-act-2010-advice-for-schools
https://www.gov.uk/government/publications/keeping-children-safe-in-education--2
https://www.gov.uk/government/publications/school-exclusion
https://www.gov.uk/government/publications/school-exclusion
https://www.gov.uk/government/publications/school-exclusion
https://www.gov.uk/government/publications/use-of-reasonable-force-in-schools
https://www.gov.uk/government/publications/supporting-pupils-at-school-with-medical-conditions--3
https://www.gov.uk/government/publications/send-code-of-practice-0-to-25
https://www.gov.uk/government/publications/sharing-nudes-and-semi-nudes-advice-for-education-settings-working-with-children-and-young-people


• Schedule 1 of the Education (Independent School Standards) Regulations 2014; paragraph 7 outlines a 
school’s duty to safeguard and promote the welfare of children, paragraph 9 requires the school to have 
a written behaviour policy, and paragraph 10 requires the school to have an anti-bullying strategy 

• DfE guidance, which explains that academies should publish their behaviour policy and anti-bullying 
strategy  

 

Aims and Ethos: 

At Bridge Farm Primary School, we aim to create a culture where pupils can experience challenges and succeed 

in their learning, ensuring learning can be fun and that it is relevant to their lives now, and in the future. Our aim 

is for all pupils to become ‘Bridge Farm Citizens’ by encouraging children to build tolerance and make good 

choices in preparation for them taking their place in our society. We teach this through: 

• Our school values, ‘WE CARE’ (Well-being, Excellence, Collaboration, Aspiration, Respect and 

Enjoyment); and  

• Our Bridge Farm Promise that: ‘We help ourselves and others to learn’ and ‘We uphold our school 

values.’ 

We are a Rights Respecting School; we refer to the Right to Learn and Right to be Safe when discussing behaviour. 

We teach this using the language ‘Ready, Respectful, Safe’.  

 

At Bridge Farm Primary School, we use ‘The Zones of 

Regulation’ to help teach children about their feelings.   

 

Through this, the children learn to use tools and 

strategies to manage the different zones in order to 

meet their goals, such as completing schoolwork or 

other tasks, managing big feelings, and maintaining 

healthy relationships with each other.  

 

 

 

 

2. Expectations and Responsibilities  

Responsibilities of our staff: 

To support and promote our behaviour and anti-bullying policy, all staff are expected to: 

• Take time to welcome the children at the start of the day and after lunch; 

• Check in on children who may be struggling or failing to meet expectations; 

• Always redirect children by referring to the Bridge Farm Promise; 

• Celebrate children whose efforts go above and beyond expected expectations; 

• When negative behaviour is observed or reported, respectfully address the child and any other children 

involved privately, using consistent and scripted language to allow a restorative conversation 

immediately, ensuring the children feel supported; 

• Speak to the children at their level when discussing behaviour concerns; 

• Validate emotions and use restorative questions for reflection such as “Help me understand’, “Talk me 

through this and I will listen” and “I am here to help you”; and   

https://www.legislation.gov.uk/uksi/2014/3283/schedules
https://www.gov.uk/guidance/what-academies-free-schools-and-colleges-should-publish-online#behaviour-policy


• Use a problem-solving sheet (see Appendix B), to be completed by the child or to be scribed by an adult 

for more serious or complex behaviour incidents. [Please note an adult may ask a child to complete a 

problem-solving sheet independently as part of an amber or grey consequence]. 

 

Responsibilities of the Headteacher and the Senior Leadership Team: 

The Headteacher and members of the Senior Leadership Team are also expected to: 

• Be a visible presence around the school; 

• Encourage use of positive praise for children who go above and beyond the expected 

expectations; 

• Provide clear induction to staff and children on our behaviour policy and its approach; 

• Ensure staff training needs are identified and targeted when necessary; and 

• Support staff with strategies for children who have more complex or challenging behaviours. 

 

Expectations of the Children 

All children at Bridge Farm Primary School are expected to respect the school and everyone within our 

community.  In order to support this, the children are expected to show these visible behaviours consistently: 

• Lovely Lines when moving around the school and after playtimes.  Lovely lines are ‘Safe, single and 

silent’. 

• Wow Walking when moving around inside the school building.  This makes sure everyone is safe.  

Children walk quietly and calmly when indoors. 

• Smart Presentation in our class environments, our cloakrooms and in our uniform.  We also always 

make sure we present our work smartly, adhering to the expectations of required work in our books. 

 

3. Rewards and Intervention strategies  

 

Rewards 

Our emphasis is on rewarding children to help reinforce expected behaviours. We believe that rewards play a 

key motivational role, helping children to see that positive learning behaviour is valued. The most common 

reward is praise, whether that be informal or formal, in public or in private, to individuals or to groups. Staff may 

also award stickers, certificates, postcards and dojo points. Expected and above behaviour should be rewarded 

in the same way that great work is rewarded.  

Dojo points 

Our main method of recognising positive behaviour is the use of class dojo points. These are awarded 

to children who become Bridge Farms Citizens and who demonstrate the Bridge Farm Promise. Each 

class has a termly target (displayed beside the Bridge Farm Promise) that it must reach collectively (as 

set by the class teacher); and this will be awarded termly as a one-hour class reward of their choosing. 

Each term, the top 3 winners from each class will have a reward with their phase leader. 

Awards 

Each week one child from each class will be awarded ‘Star of the Week’ and assemblies will recognise 

a specific piece of work (Excellence/Aspiration) from that week. Pupils can bring this to celebration 

assembly to show the leading member of the Senior Leadership Team (‘SLT’). All children will receive 

this award during an academic year (or the following term 1 of the next year). 



There will also be 5-minutes extra play awarded to classes following agreed expectations in assemblies. 

Headteacher’s Award 

At the end of each term one child from each class will be awarded the Headteacher’s Award, in 

recognition of displaying the WE CARE values and demonstrating the Bridge Farm Promise consistently 

throughout the term. 

Intervention Strategy  

A range of strategies are used to support low-level class behaviour, for example: 

- Proximal praise (including awarding dojos) 

- Varying tone and volume of voice 

- Circulating the space 

- Varying teaching position e.g. sitting and standing 

- Non-verbal cues 

- Removing distractions 

- Waiting for complete silence (Team Stop) before clear instruction 

- Using Dojo randomiser 

- Non-verbal praise  

- Mindfulness strategy 

- Pro-active change of space (e.g. time in another room) 

In most cases, further unexpected behaviours can be addressed through the application of a clearly defined 

behaviour intervention strategy as outlined below for our children. 

Gold behaviours 
Pupils display positive behaviours based on the Bridge Farm Promise. Pupils are motivated by a system for 
achieving rewards at different stages throughout the day.  
 
Adults praise pupils individually or as a group for showing these behaviours and reward good behaviour with 
frequent dojo points. These are displayed on a class list with a tally for points. Some classes may also have other 
bespoke strategies. 

Amber behaviours 
 

Level 1 - Pupil or group does not maintain expected behaviour so adult reminds them of expectations based on 
the school rules. “This is a reminder to….” 
 
Level 2 - Behaviour continues so a verbal warning is issued; this is recorded on a desktop sheet.  

“[Behaviour] is not Ready, Respectful, Safe. This is an amber warning.”  
Optional: Remember [previous- something positive] – I expect to see that now. 

 
Level 3 – There is a continuation of behaviour or refusal after reminder/warning. This will be a 5-minute time out 
at playtime or during the afternoon with adult supervision so that a restorative conversation can take place. 
“[Behaviour] is not Ready, Respectful, Safe. This is an amber sanction (5-minutes reflection with class teacher).”  

Optional: Remember [previous- something positive] – I expect to see that now. 
 

 
An amber sanction (level 3) should be given if: 
 • following a verbal warning behaviour has not improved; 
• immediately for rough and unsafe behaviour e.g. pushing in the line or throwing small classroom equipment;   
• displaying disrespectful, unkind behaviour towards others e.g. name calling, shouting in class or rude behaviour.  
 



Level 4 – Any further behaviour following a Level 3 sanction in the same day, will result in a child attending a 10-
minute reflection session. The class teacher/HLTA will pass this on to the parent/carer at home time or via a 
phone call.   

“[Behaviour] is not Ready, Respectful, Safe. This is a second amber sanction (10-minutes reflection time).” 
Optional: Remember [previous- something positive] – I expect to see that now. 

 

Lunchtime 
Any rudeness or refusal at lunchtime, children to remain with the adult for 5-minutes, with aim to repair. If child 

unable to repair or reflect, child to attend reflection time until ready to repair. 
If there is any physical behaviour (e.g. pushing, unsafe play), they are to attend reflection immediately for the 

remainder of playtime.  
See below if there is deliberate intention to hurt. 

Grey behaviours 
 

Following investigation using the problem-solving approach, grey is an internal seclusion and should be given 
when:  
• A child deliberately and physically hurts another child or adult; 
• A child causes serious emotional hurt;  
• There is an incident of bullying or discrimination;  
• Upturning of large furniture (e.g. chair, table or other furniture); 
• Continuation of behaviour after Level 4 sanction. 
 
The context and evidence of such actions must be fully explored before the language of ‘grey’ is shared with the 
child and passed onto the SLT.  
 
If the event of grey behaviour, a member of SLT will decide the length and place of the internal seclusion e.g. the 
child will complete learning away from their classroom and may be excluded from playtime, depending on the 
incident and age/needs of the pupil. Parents/carers will be informed via phone call, and the incident will be 
formally logged on CPOMS for monitoring purposes.  
 
When a child is displaying inappropriate behaviours, we recognise that each situation will be unique to the child 
and therefore the response needed will be unique also.  
 

“[Behaviour] is not following the Bridge Farm Promise. This is a grey behaviour. You will now need to see a 
member of SLT to discuss this.” 

 
*Investigation to take place before language of Grey used. 

 

[*Depending on the nature and severity of the incident, this may need to be dealt with as laid out in Section 6.] 

4. Adaptations  

EYFS children 

For amber behaviours that break the school promise, the children will receive reminders, followed by a warning 

if the behaviour continues thereafter. They will be given 5-minutes reflection time with a sand timer in class. 

If amber behaviours continue, then the child be given a 10-minute reflection time in another EYFS class with a 

sand timer.  Parents/carers will be informed at the end of the day about this reflection time. 

If a child demonstrates a grey behaviour, a member of the SLT will speak to the child during reflection time.  The 

length of time that the child will be with the member of the SLT will depend on the severity of the behaviour 

and if the child is now able to demonstrate safe behaviour in class. 

Some children will have their own separate behaviour plan (see below). 

Unexpected Behaviours (De-escalation)  



We use a range of strategies to respond to unexpected behaviours.  Unexpected behaviours are ones that do 

not adhere to our Bridge Farm Promise. This is when children stop themselves or others from learning or do not 

represent our school values.  Our aim is to support the children and offer opportunities to regulate their 

behaviour by use of an appropriate strategy. Action is taken to calm a situation down before the unexpected 

behaviours are addressed. These strategies are identified below: 

• Thrive Approaches – The Thrive Approach - a trauma-sensitive approach to emotional resilience | The 

Thrive Approach 

• Zones of Regulation strategies - Zones-Start-Up-Guide_2024-4-1.pdf (zonesofregulation.com) 

• Comic strip conversation - Social stories and comic strip conversations (autism.org.uk) 

• Movement breaks/distraction  

• Providing children space to regulate (if safe to do so) 

• Change of face or space – swap adults or move to a different area of the school/activity 

• Support from a Pastoral Support Assistant (PSA) 

Neurodiversity/SEND 

Where the school has identified a child with a neurodiversity/SEND need, the school may also put steps in place 

to scaffold a pupil who is at risk of not being able to manage their choices appropriately. This may include: 

• Thrive/ELSA; 

• A bespoke timetable; 

• A behaviour plan or risk assessment being put in place; 

• Obtaining support from outside agencies; and 

• A report card. 

 

5. Bullying Definition 

DfE Definition (gov.uk 2019) 

There is no legal definition of bullying. However, it’s usually defined as behaviour that is: 

• repeated 

• intended to hurt someone either physically or emotionally 

• often aimed at certain groups, for example because of race, religion, gender or sexual 
orientation 

It takes many forms and can include: 

• physical assault 

• teasing 

• making threats 

• name calling 

• cyberbullying - bullying via mobile phone or online (for example email, social 
networks and instant messenger) 

• exclusion from groups or games 

Bullying can be: 

• Emotional - being unfriendly, excluding, tormenting (e.g. hiding books, threatening gestures), 
ridicule, humiliation 

• Verbal - name-calling, sarcasm, spreading rumours, threats, teasing, making rude remarks, 
making fun of others 

• Physical - pushing, kicking, hitting, pinching, throwing stones, biting, spitting, punching or 
any other forms of violence 

• Racist - racial taunts, graffiti, gestures, making fun of ethnicity, culture and religion 

https://www.thriveapproach.com/about-thrive/the-thrive-approach
https://www.thriveapproach.com/about-thrive/the-thrive-approach
https://zonesofregulation.com/wp-content/uploads/2024/06/Zones-Start-Up-Guide_2024-4-1.pdf
https://www.autism.org.uk/advice-and-guidance/topics/communication/communication-tools/social-stories-and-comic-strip-coversations


• Sexual - unwanted physical contact or sexually abusive or sexist comments 

• Homophobic/Transphobic - because of/or focusing on the issue of sexuality or gender 

• Online/cyber - setting up ‘hate websites’, sending offensive text messages, emails and 
abusing the victims via their mobile phones – directly or indirectly 

• Discriminatory or Derogatory -Any unfavourable or negative comments, gestures or actions 
made to someone relating to their disability or special educational needs. 

Bullying is not: 

 It is important to understand that bullying is not the odd occasion of falling out with friends, arguments or when 

the occasional trick or joke is played on someone. It is bullying if it is done intentionally Several Times On Purpose 

(STOP). Children sometimes fall out or say things because they are upset. When occasional problems of this kind 

arise it is usually not classed as bullying. It is an important part of children’s development to learn how to deal 

with friendship breakdowns, the odd name calling or childish prank. We all have to learn how to deal with these 

situations and develop social skills too manage relationships successfully. 

 

6. Measures to Prevent and Respond to Bullying 

What can children do if they are being bullied? 

Wherever children are in school, they have the right to feel safe. Nobody has the right to make anyone feel 

unhappy. If someone is bullying them, it is important to remember that it is not their fault and there are 

people who can help them.   

 

 At Bridge Farm Primary School, we are concerned with our children’s conduct and welfare outside as well as 

inside school and we will do what we can to address any bullying issues that occur off the school premises.  



 

The following steps may be taken: 

• Talk to the local Community Police Officer about problems 
occurring outside the school grounds 

• Provide pupils with a comprehensive guide to bullying so 
that they know what strategies they can use to stop bullying.  

• Talk to the Headteachers of other schools whose children may be involved in bullying off the premises 

• Talk to the children about how to handle or avoid bullying outside the school premises 

• Signpost children and families to outside agencies and information websites 
 

 

7. Procedures to investigate bullying  

 

The following, consistent approach should be used when investigating allegations of bullying: 

  

1. As children have been made aware of the Several Times on Purpose slogan, they understand that they 

should ask for it to STOP as the first action. The second action is to Start Telling Other People so that adults are 

aware of the situation.  

 

2. If bullying is suspected or reported, the member of staff who has been approached will discuss the incident 

with all children involved and ascertain whether bullying has indeed taken place (as defined by this policy) or 

whether the child has been upset by a breach of the Bridge Farm Promise, which can be dealt with in 

accordance with the school behaviour procedures (section 3). This will be recorded on CPOMS and logged as a 

Bullying Investigation and Perceived Bullying where appropriate. 

 

3. Once the Bulling incident has been logged the senior leadership team (SLT) will review the records and 

determine if this is Bullying and if so, follow the next steps.   

 

4. SLT will use the ‘Method of Shared Concern’ to attempt a resolution where the “bully or bullies” empathise 

with the feelings of the victim and agrees to alter their behaviour (see below). Should conflicting reports of the 

incidents be reported, SLT will determine what has occurred on ‘the balance of probabilities. At this point, 

sanctions may be applied to the perpetrator/s in line with the school’s behaviour procedures.  

8. Method of shared concern 

Phased approach: Conflict is most easily resolved when the people in conflict have a sense of a long-term 
future together. 

 Phase 1: Individual meetings to reach agreement that the pupil concerned is unhappy in school and agree 
individual action plans. Notice to STOP given to the perpetrator/s. Phone call to all parents/carers to outline 
actions being taken. If further incidents occur sanctions, indicate in the intervention strategy, will be applied. 
Inform staff of concerns and actions in place.  

Phase 2: A week later. Follow up meetings with SLT to find out about effectiveness of individual actions, to 
celebrate success and, if appropriate, set new targets. Parents will be informed of outcome. If further incidents 
occur sanctions, in line with the behaviour procedures, will be applied and children will meet with 
Headteacher. 



Phase 3: 2 weeks later – SLT to meet pupils individually or as a group (if appropriate) to determine long term 
changes. If still concerns, contact parents of both parties to follow up with next step actions and plan to meet 
again with pupils and parents 4 weeks later to ensure success of actions. If still not successful move to 
additional measures in place that may include separation of individuals and increased supervision. 

 

9. Support for adjusting bullying behaviour: 

It is recognised that for those pupils who are undertaking the bullying behaviours, support is necessary to 

address the reasons why they are behaving in a way that is causing harm.  

• Make sure the child knows what the problem behaviour is. Young people who bully must learn their 
behaviour is wrong and harms others.  

• Show pupils that bullying is taken seriously. Calmly tell the child that bullying will not be tolerated. Model 
respectful behaviour when addressing the problem. 

• Work with the child to understand some of the reasons he or she bullied. For example: 
o Sometimes children bully to fit in. These pupils can benefit from participating in positive 

activities. Involvement in sports and clubs can enable them to take leadership roles and make 
friends without feeling the need to bully. 

o Other times children bully because of other underlying problems within their lives (i.e. issues at 
home, stress, anxiety). They also may have been bullied. These pupils may be in need of 
additional emotional support.  

• Use consequences to teach. Consequences that involve learning or building empathy can help prevent 
future bullying. School staff should remember to follow the BFP Behaviour Guidelines and other policies in 
developing consequences to behaviour.  

• Involve the pupil who bullied in making amends or repairing the situation. The goal is to help them see 
how their actions affect others.  

• Avoid strategies that don’t work or have negative consequences. 

• Follow-up. After the bullying issue is resolved, continue finding ways to help the child who bullied to 
understand how what they do affects other people. 

 
 

10. Suspensions and Exclusion 

In some situations, a more severe response from the school may be required which could include suspension, 

or possibly permanent exclusion.    

In line with Safeguarding and SEND guidelines, every effort should be made not to suspend vulnerable children. 

If a child deliberately commits any of the following, a full investigation will be undertaken which may result in 

an immediate fixed term suspension or permanent exclusion at the headteacher’s discretion (deputy 

headteacher in headteacher’s absence):  

• Physical assault against a pupil or an adult with intention. 

• Repeated verbal abuse or threatening behaviour against a pupil or an adult. 

• Use, or threat of use, of an offensive weapon or prohibited item that has been prohibited by the school’s     

behaviour policy. 

Prohibited items include: 

• weapons 

• alcohol 

• illegal drugs 



• stolen goods 

• tobacco products/electronic cigarettes 

• pornographic images 

• fireworks 

• anything that has been, or is likely to be, used to cause injury or commit an offence 

 

• Repeated bullying. 

• Racist abuse with purpose to offend. 

• Abuse against sexual orientation or gender reassignment with purpose to offend. 

• Abuse relating to disability with purpose to offend. 

In the case of a suspension, Governors and Futura Learning Partnership’s executive leaders will be informed.   

Parents are always informed by way of a standard letter if a fixed term suspension is to be given. Pupils and 

parents will be called to a ‘return to school’ re-integration meeting and a behaviour support plan will be reviewed 

or initiated where appropriate.  The school recognises that its partnership with parents and carers plays a vital 

role in ensuring good outcomes for pupils. We will therefore ensure that we work together, wherever possible, 

in agreement and consult fully on any required actions and next steps.    

In the event that the school is left with no alternative but to consider possible permanent exclusion, the school 

will ensure that it follows the guidance set out in DFE guidance Suspension and permanent exclusion guidance 

(publishing.service.gov.uk)  

The school will consult with parents in line with this guidance.  

  

https://assets.publishing.service.gov.uk/media/66be0d92c32366481ca4918a/Suspensions_and_permanent_exclusions_guidance.pdf
https://assets.publishing.service.gov.uk/media/66be0d92c32366481ca4918a/Suspensions_and_permanent_exclusions_guidance.pdf


 

11. Reasonable force 

Reasonable force covers a range of interventions that involve physical contact with pupils. All members of staff 
have a duty to use reasonable force, in the following circumstances, to prevent a pupil from: 

• Causing disorder 

• Hurting themselves or others 

• Damaging property 

• Committing an offence  

Incidents of reasonable force must: 

• Always be used as a last resort 

• Be applied using the minimum amount of force and for the minimum amount of time possible 

• Be used in a way that maintains the safety and dignity of all concerned 

• Never be used as a form of punishment 

• Be recorded and reported to parents/carers (see appendix 3 for a behaviour log) 

When considering using reasonable force, staff should, in considering the risks, carefully recognise any specific 
vulnerabilities of the pupil, including SEND, mental health needs or medical conditions.  

Searching, screening and confiscation               

Searching, screening and confiscation is conducted in line with the DfE’s latest guidance on searching, 
screening and confiscation. 

12. Confiscation 

Any prohibited items found in a pupil’s possession as a result of a search will be confiscated. These items will 
not be returned to the pupil. 

We will also confiscate any item that is harmful or detrimental to school discipline. These items will be 
returned to pupils after discussion with senior leaders and parents/carers, if appropriate. 

13. Searching a pupil 

Searches will only be carried out by a member of staff who has been authorised to do so by the headteacher, 
or by the headteacher themselves. 

Subject to the exception below, the authorised member of staff carrying out the search will be of the same sex 
as the pupil, and there will be another member of staff present as a witness to the search.  

An authorised member of staff of a different sex to the pupil can carry out a search without another member 
of staff as a witness if: 

• The authorised member of staff carrying out the search reasonably believes there is risk that serious 
harm will be caused to a person if the search is not carried out as a matter of urgency; and  

• In the time available, it is not reasonably practicable for the search to be carried out by a member of 
staff who is the same sex as the pupil; or  

• It is not reasonably practicable for the search to be carried out in the presence of another member of 
staff. 

When an authorised member of staff conducts a search without a witness, they should immediately report this 
to another member of staff, and make sure a written record of the search is kept. 

If the authorised member of staff considers a search to be necessary, but not required urgently, they will seek 
the advice of the headteacher, designated safeguarding lead (or deputy) or pastoral member of staff who may 

https://www.gov.uk/government/publications/searching-screening-and-confiscation
https://www.gov.uk/government/publications/searching-screening-and-confiscation


have more information about the pupil. During this time the pupil will be supervised and kept away from other 
pupils. 

A search can be carried out if the authorised member of staff has reasonable grounds for suspecting that the 
pupil is in possession of a prohibited item or any item identified in the school rules for which a search can be 
made, or if the pupil has agreed. 

An appropriate location for the search will be found. Where possible, this will be away from other pupils. The 
search will only take place on the school premises or where the member of staff has lawful control or charge 
of the pupil, for example on a school trip. 

Before carrying out a search the authorised member of staff will: 

• Assess whether there is an urgent need for a search 

• Assess whether not doing the search would put other pupils or staff at risk 

• Consider whether the search would pose a safeguarding risk to the pupil 

• Explain to the pupil why they are being searched 

• Explain to the pupil what a search entails – e.g. “I will ask you to turn out your pockets and remove your 
scarf” 

• Explain how and where the search will be carried out 

• Give the pupil the opportunity to ask questions 

• Seek the pupil’s co-operation  

If the pupil refuses to agree to a search, the member of staff can give an appropriate behaviour sanction.  

If they still refuse to co-operate, the member of staff will contact a safeguarding lead or the headteacher to try 
to determine why the pupil is refusing to comply.  

The authorised member of staff will then decide whether to use reasonable force to search the pupil. This 
decision will be made on a case-by-case basis, taking into consideration whether conducting the search will 
prevent the pupil harming themselves or others, damaging property or causing disorder. 

The authorised member of staff can use reasonable force to search for any prohibited items identified in 
section 3, but not to search for items that are only identified in the school rules. 

The authorised member of staff may use a metal detector to assist with the search. 

An authorised member of staff may search a pupil’s outer clothing, pockets, possessions, desk or locker. 

‘Outer clothing’ includes: 

• Any item of clothing that isn't worn wholly next to the skin or immediately over underwear (e.g. a 
jumper or jacket being worn over a t-shirt) 

• Hats, scarves, gloves, shoes or boots 

Searching pupils’ possessions 

Possessions means any items that the pupil has or appears to have control of, including: 

• Desks 

• Drawers 

• Bags 

A pupil’s possessions can be searched for any item if the pupil agrees to the search. If the pupil does not 
agree to the search, staff can still carry out a search for prohibited items and items identified in the school 
rules. 

An authorised member of staff can search a pupil’s possessions when the pupil and another member of staff 
are present.  



If there is a serious risk of harm if the search is not conducted immediately, or it is not reasonably 
practicable to summon another member of staff, the search can be carried out by a single authorised 
member of staff. 

Informing the designated safeguarding lead (DSL) 

The staff member who carried out the search should inform the DSL without delay: 

• Of any incidents where the member of staff had reasonable grounds to suspect a pupil was in 
possession of a prohibited item as listed in section 3 

• If they believe that a search has revealed a safeguarding risk 

All searches for prohibited items (listed in section 3), including incidents where no items were found, will be 
recorded in the school’s safeguarding system. 

Informing parents/carers 

Parents/carers will always be informed of any search for a prohibited item (listed in previous section). A 
member of staff will tell the parents/carers as soon as is reasonably practicable: 

• What happened 

• What was found, if anything 

• What has been confiscated, if anything 

• What action the school has taken, including any sanctions that have been applied to their child  

Support after a search 

Irrespective of whether any items are found as the result of any search, the school will consider whether the 
pupil may be suffering or likely to suffer harm and whether any specific support is needed (due to the reasons 
for the search, the search itself, or the outcome of the search).  

If this is the case, staff will follow the school’s safeguarding policy and speak to the designated safeguarding 
lead (DSL). The DSL will consider whether pastoral support, an early help intervention or a referral to children’s 
social care is appropriate.  

Strip searches 

The authorised member of staff’s power to search outlined above does not enable them to conduct a strip 
search (removing more than the outer clothing) and strip searches on school premises shall only be carried out 
by police officers in accordance with the Police and Criminal Evidence Act 1984 (PACE) Code C.   

Before calling the police into school, staff will assess and balance the risk of a potential strip search on the 
pupil’s mental and physical wellbeing and the risk of not recovering the suspected item. 

Staff will consider whether introducing the potential for a strip search through police involvement is absolutely 
necessary, and will always ensure that other appropriate, less invasive approaches have been exhausted first. 

Once the police are on school premises, the decision on whether to conduct a strip search lies solely with 
them. The school will advocate for the safety and wellbeing of the pupil(s) involved. Staff retain a duty of care 
to the pupil involved and should advocate for pupil wellbeing at all times.  

Communication and record-keeping 

Where reasonably possible and unless there is an immediate risk of harm, before the strip search takes place, 
staff will contact at least 1 of the pupil’s parents/carers to inform them that the police are going to strip search 
the pupil, and ask them whether they would like to come into school to act as the pupil’s appropriate adult. If 
the school can’t get in touch with the parents/carers, or they aren’t able to come into school to act as the 
appropriate adult, a member of staff can act as the appropriate adult (see below for information about the 
role of the appropriate adult).  

The pupil’s parents/carers will always be informed by a staff member once a strip search has taken place. The 
school will keep records of strip searches that have been conducted on school premises, and monitor them for 
any trends that emerge. 

https://www.gov.uk/government/publications/pace-code-c-2019


Who will be present 

For any strip search that involves exposure of intimate body parts, there will be at least 2 people present other 
than the pupil, except in urgent cases where there is risk of serious harm to the pupil or others.  

One of these must be the appropriate adult, except if:  

• The pupil explicitly states in the presence of an appropriate adult that they do not want an 
appropriate adult to be present during the search, and  

• The appropriate adult agrees 

If this is the case, a record will be made of the pupil’s decision and it will be signed by the appropriate adult. 

No more than 2 people other than the pupil and appropriate adult will be present, except in the most 
exceptional circumstances.  

The appropriate adult will:  

• Act to safeguard the rights, entitlements and welfare of the pupil 

• Not be a police officer or otherwise associated with the police 

• Not be the headteacher 

• Be of the same sex as the pupil, unless the pupil specifically requests an adult who is not of the same sex  

Except for an appropriate adult of a different sex if the pupil specifically requests it, no one of a different sex 
will be permitted to be present and the search will not be carried out anywhere where the pupil could be seen 
by anyone else.  

Care after a strip search 

  

After any strip search, the pupil will be given appropriate support, irrespective of whether any suspected item 
is found. The pupil will also be given the opportunity to express their views about the strip search and the 
events surrounding it.  

As with other searches, the school will consider whether the pupil may be suffering or likely to suffer harm and 
whether any further specific support is needed (due to the reasons for the search, the search itself, or the 
outcome of the search).  

Staff will follow the school’s safeguarding policy and speak to the designated safeguarding lead (DSL). The DSL 
will consider whether, in addition to pastoral support, an early help intervention or a referral to children’s 
social care is appropriate.  

Any pupil(s) who have been strip searched more than once and/or groups of pupils who may be more likely to 

be subject to strip searching will be given particular consideration, and staff will consider any preventative 

approaches that can be taken. 

 

14.  Role of Parents: 

Parents have an important part to play in our behaviour anti-bullying policy. We ask parents to: 

• Look out for unusual behaviour in your children – for example, they may suddenly not wish to attend 
school, feel ill regularly, or not complete work to their usual standard 

• Always take an active role in your child’s education. Enquire how their day has gone, who they have spent 
their time with, etc.  

• If you feel your child may be a victim of bullying behaviour, inform school immediately. Your complaint 
will be taken seriously and appropriate action will follow . 

• If a child has bullied your child, please do not approach that child on the playground or involve an older 
child to deal with the bully. Please inform school immediately and they will speak to the child and the 
parents of the child 

• It is important that you advise your child not to fight back. It can make matters worse!  



• Reinforce the school’s policy concerning antibullying – STOP - and make sure your child is not afraid to ask 
for help  

• If you think your child is involved in bullying, please discuss the issues with them and inform school. 
 

 

15.  Adult behaviour on site 

Rationale  

The Governors and Staff at Bridge Farm Primary School work as a team to ensure the well-being and 

safety of everyone within the community. The following procedures are intended to set out our school’s 

approach to behaviour exhibited by adults, on our school site, which may be deemed as threatening to 

other members of our community.  

Procedures  

• If any member of staff is made aware of what may be considered as ‘threatening behaviour’, he/she will 
inform the Headteacher. 

•  The Headteacher will ask for a record of what has been seen/heard and file confidentially for future 
reference, should it ever be required. 

 

•  If the behaviour exhibited was considered to be physically or emotionally detrimental to the wellbeing of 
staff or children, the Headteacher will meet with the parent to explain why the behaviour was considered 
to be unacceptable. 

• An adult may report an incident to a class teacher or directly to the Headteacher; this will be recorded 
along with any further log of events, all of which will be kept confidentially. The School will not act 
immediately to allegations made by one adult about another. However, any incidents reported will be 
logged and staff will monitor behaviour around the school site. 

• If a problem persists over a more considerable amount of time and there is evidence from members of 
staff, the Chair of Governors and Director of Primary at Futura Learning Partnership will be informed. 
These people, along with the Headteacher will then work with the Community Police Officers to find the 
best way to resolve any issues.  

• If the threatening behaviour continues then it may result in an adult being banned from the school site. 

•  At all times, the well-being and safety of the children and staff on our school site will be put first. 
 

If you are unhappy with how bullying is being dealt with at Bridge Farm then you must follow our complaints 
procedure that can be found on our website. Complaints-Procedure.pdf (futuralearning.co.uk) 
 

 

  

https://futuralearning.co.uk/wp-content/uploads/2024/11/Complaints-Procedure.pdf


Appendix A – Intervention Strategy for children 

Behaviour  Adults will say Outcome 

Gold behaviours 
 

You are upholding the value of…. 
 

You are demonstrating the Bridge 
Farm Promise. 

 

Amber 
behaviours 

 
Level 1 

This is a reminder to…. Verbal Reminder 

 

Amber 
behaviours 

 
Level 2 

 
 

[Behaviour] is not Ready, Respectful, 
Safe. This is an amber warning. 

 
Optional: Remember [previous- something positive] – 

I expect to see that now. 

Amber Warning 
 

Amber 
behaviours 

 
Level 3 

 

[Behaviour] is not Ready, Respectful, 
Safe. This is an amber sanction (5-

minutes reflection with class 
teacher). 

 
Optional: Remember [previous- something positive] – 

I expect to see that now. 

Amber Sanction 

Amber 
behaviours 

 
Level 4 

 

[Behaviour] is not Ready, Respectful, 
Safe. This is a second amber sanction 

(10-minutes reflection time). 
 

Optional: Remember [previous- something positive] – 
I expect to see that now. Second Amber  

 

Grey behaviours 
 
 
 

.  

You will now need to see a member of 
SLT to discuss this. 

 
*Investigation to take place before language of 

Grey used. 
 
 
 

Grey - Alternate 
Provision 

 

Appendix B – problem-solving approach 



 

 

Appendix C – Support for bullying websites 

Where to get help and advice for bullying: 

There are lots of organisations that provide support and advice if you’re worried about bullying: 

• Anti-Bullying Alliance 

• Bullying UK 

• Childline 

• The Diana Award 

• Internet Matters 

• Kidscape 

• The UK Safer Internet Centre 

• UK Council for Child Internet Safety (UKCCIS) 

2. Useful Websites to support with cyberbullying:   

www.kidsmart.org.uk/beingsmart   www.respectme.org.uk/cyberbullying   
www.childnet.int.org     www.ant-bullyingalliance.org   
www.antibullying.net     www.bbc.co.uk/schools/bullying   
www.chatdanger.com     www.ceop.gov.uk   
www.childline.org.uk     www.kidscape.org.uk  

http://www.anti-bullyingalliance.org.uk/
http://www.bullying.co.uk/
http://www.childline.org.uk/Explore/Bullying/Pages/Bullyinginfo.aspx
http://diana-award.org.uk/
https://www.internetmatters.org/issues/cyberbullying/
http://www.kidscape.org.uk/
http://www.saferinternet.org.uk/
https://www.gov.uk/government/groups/uk-council-for-child-internet-safety-ukccis
http://www.kidsmart.org.uk/beingsmart
http://www.respectme.org.uk/cyberbullying
http://www.childnet.int.org/
http://www.ant-bullyingalliance.org/
http://www.antibullying.net/
http://www.bbc.co.uk/schools/bullying
http://www.chatdanger.com/
http://www.ceop.gov.uk/
http://www.childline.org.uk/
http://www.kidscape.org.uk/

